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Firm Name:  Click or tap here to enter text.   

This is the benefits section of the 2025 ACEC Louisiana member survey.  It must be completed to get participation credit.  Your answers will only be reported in summary with other ACEC LA survey participants.  

1.  Please place an “x” to the left for each category of service your firm provides in Louisiana

  
	
	Civil (land/site development)
	
	Geotechnical
	
	Mechanical (machine design)

	
	Civil (water/wastewater)
	
	Highway/Traffic/Transportation
	
	Public Policy/Issues Management

	
	Construction Inspection
	
	Industrial
	
	Structural

	
	Civil (H & H)
	
	Materials
	
	Surveying

	
	Environmental
	
	MEP
	


                      

2.  What is the global number of employees in your firm?  Please place an “x” to the left?

	
	Under 10
	
	25 to 49
	
	100 to 249
	
	 500 or more

	
	10 to 24
	
	50 to 99
	
	250 to 499
	




3.   What is the number of Louisiana employees in your firm?  Please place an “x” to the left.

	
	Under 10
	
	25 to 49
	
	100 to 249
	
	500 or more

	
	10 to 24
	
	50 to 99
	
	250 to 499
	



4.  For each of the five listed employee groups, please post the appropriate code number (1-6) for your 
      firm’s standard practice regarding compensation for overtime worked.  This is in addition to regular 
      pay and excluding any “premium overtime” provisions such as Sunday or holiday work.
    
	1.  No overtime allowed
	3. Pay at straight time
	5. Pay or time off at time + 1/2

	2.  No additional pay or time off
	4. Pay/time off at straight time
	6. Other provisions/no set rule




[bookmark: _Hlk143691879]Professional level supervisory/managerial personnel:  Click or tap here to enter text.

Professional level non-supervisory personnel:  Click or tap here to enter text.

Technicians/Designers: Click or tap here to enter text.

Field Staff: Click or tap here to enter text.

Administrative personnel: Click or tap here to enter text.

5. Please indicate your firm’s paid time off (PTO)/vacation practices.

[bookmark: _Hlk143764743]Does your firm offer PTO to your employees? Choose an item. 
   If NO, please move to question 6. 

[bookmark: _Hlk143764958]Does your firm consolidate PTO and sick leave? Choose an item.

How long after employment is an employee eligible to receive PTO?
Click or tap here to enter text.
 
Does your firm offer increased PTO to employees based on their years of employment with the firm? Is so, please list your PTO levels for 1st year, 5th year, 10th year, 15th year, and 20+ years of employment.
Click or tap here to enter text.


6.  Please indicate your firm’s retirement practices.

Does your firm offer a formal retirement/savings plan to your employees?   Choose an item.     
   If NO, please move to question 7.

How long after employment is an employee eligible to participate in the retirement plan:
Click or tap here to enter text.

Does your firm offer automatic enrollment in your retirement plan?   Choose an item.
    If YES, what percent of employees have auto enrollment?  Click or tap here to enter text.  

7. Please describe your firm’s health/prescription drug benefits practices

What is your health plan's funding arrangement (place an “X” in one box below)? 
	
	Fully Insured

	
	Level-Funded

	
	Self-Funded with Stop Loss



Of those eligible, what % of employees elect medical/rx coverage through your firm Click or tap here to enter text.? 

What is the full amount of monthly premium for employee only coverage? Click or tap here to enter text.

What is the firm's monthly contribution towards EE Only (% or $)? Click or tap here to enter text.

What is the full amount of monthly premium for employee + family coverage? Click or tap here to enter text.

What is the company's monthly contribution towards EE + Family (% or $)? Click or tap here to enter text.

Do you offer any of the following spending accounts (place an "X" in the box next to those you offer)?
	
	Flexible Spending Account (FSA)

	
	Health Reimbursement Arrangement (HRA)

	
	Health Savings Account (HSA)

	
	Dependent Care Flexible Spending Account (DCFSA)

	
	Other ______________________




8. Please insert the appropriate code number for your firm’s insurance benefits practice

	1.  Firm does not provide 
       coverage
	3. Firm pays 50% or less of the 
      insurance premium
	5. Firm pays 100% of the 
      insurance premium

	2. Firm provides this coverage, 
      but pays none of premium
	4. Firm pays 50 to 99% of the
      insurance premium
	



Dental insurance for employee: Click or tap here to enter text.

Dental insurance for employee’s family: Click or tap here to enter text.

Vision care insurance for employee: Click or tap here to enter text.

Vision care insurance for employee’s family: Click or tap here to enter text.

Life insurance for employee: Click or tap here to enter text.
If paid 100%, how much does the company pay for? Click or tap here to enter text.

Short term disability (not worker’s comp):  Click or tap here to enter text.

Long term disability (generally over 180 days):  Click or tap here to enter text.


9. Do you offer any Mental Health/Behavioral Health Resources to employees? Choose an item.

If you answered yes, what resources do you provide? Click or tap here to enter text.





10. Does your firm offer a starting/signing bonus? Choose an item.

We are now going to ask you three questions on your firm’s bonus plan practices, including incentive pay.


[bookmark: _Hlk143691734]11.  Does your firm offer an incentive cash bonus compensation program? Choose an item.

If you answered yes, what % of employees are on the incentive compensation plan?  Click or tap here to enter text.    


12.  Does your firm link the incentive bonus to a review/IPP?  Choose an item.


[bookmark: _Hlk143692038]13.  Do you consider bonuses:  Choose an item.      

14. Does your firm allow employees to work remotely? Choose an item.
     If NO, you have completed the survey.
When remote work is allowed, do you have a formal written policy for it? Choose an item.
What percent of staff positions are allowed to remote work? Click or tap here to enter text.
What positions are eligible for remote work? Please place an “x” next to eligible position. 
	
	Majority Owner
	
	Technicians/Designers

	
	Professional Level Supervisor
	
	Field Staff

	
	Professional Level Non-Supervisor
	
	Administrative Personnel



When remote work is allowed, is supervisor approval required? Choose an item.


14.  Please place an “x” to the left of all factors used to determine the bonus pay amount

	
	Project Profitability
	
	Professional Development
	
	Client Satisfaction

	
	Company Profitability
	
	Individual Performance
	
	Evaluation by Management

	
	Return on Investment for Owners
	
	Team Performance
	
	Other



If you marked “Other”, could you briefly explain the other factor(s):  


15.  Indicate the approximate percentage of bonus pay to base annual salary by group, for 2024:

	Majority owners/shareholders:  Click or tap here to enter text.

	Professional level supervisor/managers: Click or tap here to enter text.

	Professional level non-supervisory:  Click or tap here to enter text.

	Technicians/designers: Click or tap here to enter text.

	Field Staff: Click or tap here to enter text.

	Administrative personnel:   Click or tap here to enter text.

	

Thank you very much for your participation in the benefits section.  
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